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Connecting Our Community

MVACL participated in the
Killaloe Community Bonspiel.

Thanks to Lea, Janice, Simon &
Kelly for representing us.

 Kaitlynn & Dean
would like to thank

those who
celebrated their

birthday with them.  
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AT THE LEARNING CENTRE............
MVACL promotes and provides ways to stay current in the field by offering training monthly.

Each month there are 2 different opportunities to participate in continued learning at The
Learning Centre. Training is a combination of Open Futures Learning, Community Facilitators and

Training lead by our staff. Be sure to watch for these opportunities in the monthly calendar. 
Training in February was the Open Futures Modules “Relationships, Dating and Intimacy” and

“Finding and Building Relationships”. 
March brought “Diet and Nutrition” with a portion of the training being a hands on cooking

session. Participants were able to take part in the preparation of Vegetable Soup. While the soup
simmered participants were able to take part in the virtual presentation. A big thank you to Tracy

Biskup for facilitating the cooking. There were many second helpings and the gathering was
enjoyed by all. An Open Futures Learning Module “Diversity an Introduction” was also offered in

March.
  Open Futures Learning “Diversity and Women” was the training in April. This format allows for
some great discussion and comradery while we learn. It gives staff a chance to discuss ways to

apply the new knowledge. Open Futures module “My Rights” was held and feedback was
excellent. Jesse said he couldn’t wait for the next one.
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NEW MEMBERS OF THE MVACL TEAM

Connecting Our Community

I am extremely grateful to be back and can't help but
appreciate how I've been welcomed back into the

MVACL family.
                                                                Chrissy Woods

Hey there! I'm Sheila. I'm happy to be back at MVACL. That's right, back.
And guess what? I've been back before. A few times actually. My MVACL

journey began about 16 years ago. I eventually went on my first maternity
leave and returned the "second" time, a year later. Soon after that, I was
back on maternity leave. With two littles at home and a budding hobby-

turned-business, I took time to foster all the gifts I was given. Several
years later my family had grown and eventually I needed a change in my
daily routine. Knowing MVACL is like home to me, I came back a "third"

time for a one year contract. My 4 kids are now ages 5-13. I've been
running a laundry soap business (Grandma's Garden), helping my kids

school, and expanding my personal care brand (Sheila Rose Botanicals). I
love living a full life. Some call it busy, and hectic and I'll admit, I do too
somedays. But most days I wonder how I can do more, spreading more
light and touching more lives. That led me back to MVACL the "forth"

time. I feel passionate about making a difference on peoples lives. And if
you're reading this, then I bet you do too. We all have our own strengths
as well as our own individual needs and desires. I'm always thankful to
MVACL's management and team members for the warm welcome(s)!

 
                                                                Sheila Lorbetskie

Welcome Jacyln Read  who is joining us  as a DSP at
Inglis Street.
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The JHSC met on April 13th for the second meeting of the year.  At this
meeting a draw was held as there had not been a lost time at work accident

since the January meeting.  The following staff won gift cards:  Betty Corrigan,
Tracy Golka, Amanda Grant, Charmaine Petroskie, and Sheila Sitler.

With the warmer weather upon us and everyone enjoying the outdoors the
JHSC would like to remind you of a few things.  When heading out remember
sun screen, bug spray (soon), and water to stay hydrated.  In the near future

the Footwear Policy will be circulated for all to review.  Please ensure that you
are wearing appropriate footwear while at work.

The JHSC will also be sending out info to all staff on how to review WHMIS
education.  For some of us it has been a long time since reviewing this

information.  This will be good a refresher for everyone.  
Enjoy the spring weather and stay safe! 

 
Your JHSC, Tracy, Charmaine, Eric, Janice, Simon & Jay

CPI Training
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Conversations are the cornerstone of almost every opportunity in life.  At home, work and
play conversation is a critical skill that provides the opportunity to meet people, some of

those people could be your future mentor, employer, co-worker, friend, life-long
acquaintance – the list is endless and conversations are the foundation for those

relationships.  Simply put, conversation or the ability to have a conversation, is a life skill
that can lead to opportunities that you may have never thought existed.  Next time you are

in a situation that requires conversation, try these tips, you never know where it will lead
you.

 
1. Start with a Compliment

Compliments are the best possible way to begin a conversation. Not only do they provide a
perfect opening line and a possible door for discussion, they also make the person feel good

about themself. Starting the conversation off on a positive note is crucial to keep the
conversation going.

The more specific your compliment is, the better—for example, commenting that a person is
well-dressed is nowhere near as satisfying or flattering as saying something like, “Your shoes
are cute.” It’s concise, sincere and specific—and now you’ve opened the conversational door

because your partner has something to talk about.
 

2. Embrace small talk.
Small talk is taboo to some people, and while it’s not the most fulfilling type of conversation,
it is both functional and necessary. Small talk is what leads the way to deeper conversation,

much in the way that one must learn to walk, before you run.  
Small talk topics should be easy —you can talk about the event you’re attending, comment
on a food or drink item, or if you’re desperate, you can talk about the weather. These are all

shared experiences that anyone can relate to, so they can work for anyone.
 

3. Ask lots of questions
If you want to move from small talk to real conversation, you have to look for any

opportunity that leads you to change the subject. Don’t change gears too quickly, and talk
about something deep or substantial; instead, patiently wait for the opportunity to present

itself.  You should be scouting the entire conversation for “tell me more” opportunities. 
 



4. Be nice
This should be obvious, but don’t neglect it. Your level of friendliness can make or

break the receptiveness of the other party involved. Walk into the conversation
with a big smile and open body language, and keep yourself open, receptive and

smiling politely for as much of the conversation as you can. Maintain eye contact
when you can and go out of your way to show that you’re genuinely interested in

what they have to say.

5. Let the other person do the talking.  
This is another major point. If you go into a conversation and immediately begin
dominating it with your own comments and explanations, the other person may

immediately become disinterested. Instead, try to keep the focus on them as
much as possible.  If the person simply doesn’t respond well to questions, feel free
to jump in tell an amusing story—it may be exactly what the conversation needs to

keep going.
 

6. Keep it light.
Try to keep the conversation as light and approachable as possible. If you

immediately start complaining about your job or talking about what’s wrong with
your life, people will want to avoid you. If you tell a joke or an amusing story,

they’ll be far more likely to stay. People tend to gravitate toward others with a
positive attitude, so keep your conversational positive. If you struggle with this, try

memorizing a handful of good jokes or good stories to use when you meet new
people.

These tips are from a practical perspective, so they can be used in almost any
environment, from a professional networking event to a bar or restaurant scene. 

 The key is to get over your hesitations and to embrace the reality of small talk.
With a little practice and more confidence, you should have no problem starting a

conversation with anybody, anywhere, and the opportunities for where it could
lead are endless.
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Welcome Spring!
 

Although January is technically the start of a new year, for me spring always feels like a
fresh start.  We have so much to look forward to.
May is Community Living Month and we have a full calendar of events planned.  Please
watch for the May calendar which will provide details.  We’re excited to see people again,
after a winter of being more isolated.  We’re hoping for lots of participation. 
We would like to thank all stakeholders who participated in providing feedback for our
new Strategic Plan.  It is now complete and we will be sharing this broadly in May. 
As noted in this newsletter, we are extremely happy to be welcoming a number of new
staff members.  Warmer weather and fewer staff vacancies bring the promise of more
meaningful engagement for everyone.
The Journey to Belonging document, put out by our governing Ministry in May, 2021 is a
plan to reform Developmental Services.  The purpose of this plan is to outline how the
ministry will work with its partners on a long-term vision for developmental services
where people with developmental disabilities fully belong in their communities and are
supported to live the lives they choose. 
As support providers, a good starting place is to always keep as a priority, two principles:

“Nothing about me without me”
and

“Community is sought as a first resort”.

In June we plan to initiate informal bi-weekly ‘tea’ meetings where we can gather to share
ideas, knowledge, questions and lots more.  Stay tuned for more on that!
In the meantime, get outside, say hello to your neighbours and engage!

 
 

                     

                            Monica
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MAY IS COMMUNITY LIVING MONTH!!  56 years ago, the beginnings of Mvacl were put into
motion.  There has been so much growth and changes to how we ourselves and the larger
world perceive and understand what an inclusive community is. I believe that our slogan,

Better Together, covers things perfectly.
 

The evening of April 22nd was a personal better together for me.  First note of trouble was a
text from a neighbour one road over, that my cows, including that aggressive black bull,

were in another neighbour’s bush.  Now you have to appreciate this... the power goes out, a
very nice policeman comes to tell me the cows are on Siberia Road and they want to herd

them back to Biernacki Mountain Road and home.  Oh yeah, my dog is freaking out because
when his e-collar base has no power it beeps warnings like mad.  

 
So I agree to call a friend of my husbands, Ambrose Stoppa who agreed to head out Siberia
Road with his son.  I get the farm house renter Rick to head that way also.  It’s so dark at the

corner of Biernacki and Siberia.  There is  a second cruiser warning traffic from town that
things are in the works.

 
The cows are now on Jim and Lorraine Dombroskie’s field. The cows are being herded in the

black of night by the young officer, who could make a good rancher someday. The
Dombroskies, the Stoppas, on foot or 4 wheeler or vehicle have  manage to get the cows

back on the road but short lived success as those walking steaks head back on
Dombroskie’s field.

 
At this point the officer is asking me how I am doing and I think I said something about how

much trouble everyone was going through with these cows.  What he said sticks with me
like a warm hug, “just look at how many people are herding cows, and looking out at the
headlights, flashlights and blinking lights, it’s true....no had to be there but out of great

hearts choice to help. This wonderful group got those bovine up Biernacki Mountain Road
and through our gate and back on to home turf.  Incredible people! One or two would never
have done this feat, but as a larger group with a similar goal in mind it happened. So in my

long tale of Saturday night the moral is 
 

“Better Together”
 

Thanks to all.
Happy Community Living month!

                                                                       
Bridget


